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Path of American Universities’ Guidance on the Career
Development of Student Affairs Administrators

Chen Cuirong Chu Zuwang Lu Zhidan
(China University of Geosciences, Wuhan 430074)

Abstract: American college student affairs administrators have a high professional status and professional

reputation, which is closely related to the college professional career development planning. In order to promote

the student affairs administrators career development, colleges and universities in the United States clear the

professional orientation, and strictly the provisions of the professional admittance condition of student affairs

management; set up complete management of student affairs professional curriculum system, providing specialized

vocational training; to create a good environment for the development, expansion of student affairs management of

the career development space; improve the professional standards of student affairs management, to guide the

management of student affairs professionals growth. In the promotion of student affairs administrators’ professional

growth process, United States universities not only focus on student affairs administrators’ professional

knowledge’s upgrade, but also emphasize the accumulation of experience; let student affairs management

professional associations to play an important role; attach importance to student affairs administrators’ career

comprehensive development; concentrate on strengthening student affairs management managers occupational —

oriented relevant system, regulate the construction. China’s universities student affairs administrators’

professional growth can get inspiration from it.
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